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Egyptian Maintenance Co.

Code of Conduct

Tone from the top.

EMC has -an ever-increasing multicultural workforce
and asset portfolio across a number of countries. This
rapid growth <together with an evolving regulatory
landscape <presents its own unique set of challenges.
Our Corporate Values have been developed to address
these challenges and sustain our continued growth.

EMC’s “Code of Conduct” is a tool to help us make the
right choice in every situation and is one of our guides
to doing the right thing in our business.

Adherence to our code of conduct is a prerequisite for
working at EMC. It gives guidance towards our daily
challenges, and helps to do things right, and by this
protect EMC’s reputation. These guidelines apply to all
of us independent of in which country we are, offshore
as well as onshore, managers as well as employees.

To make EMC to succeed with that, we have to build a
good culture and act with integrity.

We believe that EMC employees are fully capable of
making the right decisions when faced with difficult
choices and that they will be guided by their good
judgment. However, We should never feel that we
“have to do it alone” when we are unsure of what is the
right thing to do. One of the responsibilities we share is
to seek guidance from our managers or other internal
sources when we need it.

Never be afraid to ask for advice if you are in doubt
about what is the right thing to do in a situation. Please
have the courage to speak up if you see anything that
appears to breach this Code. Your concerns will be
considered seriously.

As you read this entire code of conduct on the following
pages, be guided by its expectations and continue to
support EMC’s professionalism by adhering to our
values in your work every day.

%: < =2 i
Dr. Sami Wehbe
Managing Director

Issue 03, Dated 29 /08 /2023
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Eng. Khaled Ibrahim
Chairman & Managing Director




