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Human Rights Policy
Tone at the top.

EMC has -an ever-increasing multicultural workforce and
asset portfolio across a number of countries. This rapid
growth, together with an evolving regulatory landscape,

presents its own unique set of challenges. Our Corporate
Values have been developed to face those challenges and
sustain our continued growth & improvement.

EMC strives to respect and promote human rights in
accordance to laws, regulations and its related principles
in all countries that the company works, in our
relationships with our employees, external providers and
customers.

EMC uses due diligence to identify and prevent human
rights risks to people in our business. Where we have
identified potential adverse human rights impacts related
to our business activities, we are committed to provide
and cooperate 1in their fair and equitable remediation.

EMC respects employees” right to join a labor union in
accordance to the laws without fear of retaliation,
intimidation or abuse.

EMC prohibits the use of all forms of modemn slavery,
subjection, forced labor and human trafficking.

EMC prevent hiring of individuals under 18 vears old to
work in any of EMC work premises.

EMC prohibits charging any fees from the employees in
return for employment, and ensures their freedom to
resign without penalties with prior notice / notification.

EMC ensures full compliance with the rules goveming
wages, working hours and overtime and related fair
compensation.

EMC ensures that its employees has the freedom to carry
their personal documents / identity cards in accordance to
the laws in the countries in which we operate.

EMC are committed to maintaining a safe workplace as
well as maintaining employee’s privacy and dignity.
EMC are committed to equal opportunity and maintain
workplaces that are free from discrimination on the basis
of Religion, creed, gender, origin, race, color, language,
disability, social level, political or geographical affiliation
or any other status protected by applicable law.

This policy is applicable on all EMC’s employees, as
well as EMC’s services providers.

EMC top management reviews this policy to ensure
its continuous compatibility and that it is well
understood at all company levels as well as it is being
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