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Egyptian Maintenance Co.

No Possession of Weapons, Drugs and
Alcohol Policy

EMC is committed to provide a safe and healthy
weapons, drug, alcohol free work environment that
enables employees, subcontractors and interested
parties to perform their work at the highest level of
efficiency and productivity.

This policy include all alcohol beverages or any
drugs or chemical substances that may used to
affect human body physiology & mind which use is
not authorized by EMC or any other restricted
substance in accordance to applicable laws and
regulations in the countries where EMC operates

regarding this issue.

Under any circumstances, it prohibited for EMC
employees or subcontractor the following:

- Possession, sale, purchase, or distribution of
weapons without authorization.

- use, transfer or possession of alcohol, drugs and
restricted substances on EMC premises including
work sites, EMC Transportation Means (Owned
and Rented) on working time, including paid or
unpaid time, working shifts or break times.

- Working under influence of alcohols or drugs or
any other painkillers out of medical treatment
framework with the necessity of having approved
prescription card.

Company employees or subcontractors must not
refuse to undergo a random test of prohibited
substances required by this policy before
employment, post any accident, during periodic
medical checks, or for any other reason.

Employees who refuse to participate in, cooperate
with, or wviolate this policy are subject to
disciplinary action(s) up to and including
termination as per EMC disciplinary actions policy
& applicable laws and regulations regarding this

issue. — ; e

Dr. Sami Wehbe
Managing Director

Issue 04, Dated 29 /08 /2023
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Eng. Khaled Ibrahim

Chairman & Managing Director



