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Egyptian Maintenance Co.

Sustainable Development and Corporate
Social Responsibilities Policy

Egyptian maintenance company “EMC” is an Egyptian
company specialized in Provision of maintenance,
overhauling, fabrication and construction activities for oil,
gas, petrochemicals and other industrial enterprises.

This policy aims to define the company's commitment
towards Sustainability as an integral part of our Strategy and
Culture by which we determine the application of its best
practices 1n light of Accountability, transparency and
governance and contribution in a better world.

EMC achieves this through

e TFull compliance with the related Laws, rules,
regulations and standards in all scope of work while
following the international sustainability best practices.

e (Constantly striving towards achieving the highest
standards of occupational safety and health for labour,
suppliers, subcontractors and customers.

e Emphasizing the sustainability governance principle in
EMC, and respecting Human Rights, Labour,
Environment, Anticorruption and the relative United
Nations Global Compact principles.

e Promoting transparency and integrity principles among
all employees and interested parties.

e Complying with Egypt's Vision 2030, and Ministry of
Petroleum & Mineral Resources Strategy, along with
the United Nations Sustainable Development Goals.

e Taking full accountability in dealing with labour,
clients, shareholders and the society.

e (Consolidating values that aim to contribute in building
society and future generations.

e Developing the infrastructure of the company's systems
in terms of organizational structure, processes,
procedures, regulations and continuous improvement.

e Top management commitment towards Continual
improvement for the Sustainable Development and
Corporate  Social  Responsibilitics management
systems.

This policy applies to all labour, management and services
providers.

Top management periodically reviews this policy for
continuing suitability, ensures that it is well understood at
all level of the company and makes it available to all
stakeholders.
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Dr. Sami Wehbe
Managing Director
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Eng. Khaled Ibrahim
Chairman & Managing Director




